
 




AGENDA 
 
 

Membership of Thurrock Health and Well-being Board 
 

 
Cllr Barbara Rice (Chair)  
Mandy Ansell, Dr Andrea Atherton, Barbara Brownlee, Len Green, Roger 
Harris, Cllr Shane Hebb, Kim James, Cllr John Kent, Carmel Littleton, Dr Pro 
Mallik, Andrew Pike, Mel Porter, Chief Superintendant Andy Prophet, Ian 
Stidston 
 
 
 
 
 
 
 
 
 
 

Meeting: THURROCK HEALTH AND WELL-BEING 
BOARD 

 
Date:  9 MAY 2013 
 
Time:  2.00PM 
 
Venue:  COMMITTEE ROOM 2 & 3  



 
AUDIO RECORDING NOTICE 

 
 
 

Please note that this meeting may be recorded for transmission and 
publication on the Council's website. At the start of the meeting the 
Chair will confirm if all or part of the meeting is to be recorded. 
 
 
You should be aware that the Council is a Data Controller under the 
Data Protection Act. Data collected during this recording will be 
retained in accordance with the Council’s Information Management 
Policy.  
 
 
Members of the public not wishing any speech or address to be 
recorded for publication to the Internet should contact Democratic 
Services to discuss any concerns.  
 
 
The Council will not publish any part of a recording where members of 
the public have made it known that they do not wish to appear in any 
broadcast. 
 
 
If you have any queries regarding this, please contact the Democratic 
Services Manager on (01375) 652107. 

 
 



 



Disclosable Pecuniary Interests 
 
 
Employment, office, trade, 
profession or vocation 

 
Any employment, office, trade, profession or vocation carried 
on for profit or gain. 
 

 
Sponsorship 

 
Any payment or provision of any other financial benefit (other 
than from the relevant authority) made or provided within the 
relevant period in respect of any expenses incurred by a 
Member in carrying out their duties as a member, or towards 
the election expenses of a Member. 
This includes any payment or financial benefit from a trade 
union within the meaning of the Trade Union and Labour 
Relations (Consolidation) Act 1992 
 

Contracts Any contract which is made between the relevant person (or a 
body in which the relevant person has a beneficial interest) 
and the relevant authority— 
 
(a) under which goods or services are to be provided or 

works are to be executed; and 
 
(b) which has not been fully discharged. 
 

Land Any beneficial interest in land which is within the area of the 
relevant authority. 
 

Licences Any licence (alone or jointly with others) to occupy land in the 
area of the relevant authority for a month or longer. 
 

Corporate tenancies Any tenancy where (to the Member’s knowledge)— 
 
(a) the landlord is the relevant authority; and 
 
(b) the tenant is a body in which the relevant person has a 

beneficial interest. 
 

Securities Any beneficial interest in securities of a body where— 
 
(a) that body (to the Member’s knowledge) has a place of 

business or land in the area of the relevant authority; 
and 

 
(b) either— 

 
(i) the total nominal value of the securities exceeds 

£25,000 or one hundredth of the total issued share 
capital of that body; or  

 
(ii)  if the share capital of that body is of more than one 

class, the total nominal value of the shares of any 
one class in which the relevant person has a 
beneficial interest exceeds one hundredth of the 
total issued share capital of that class. 

 
 
 



 
 
 
Our Vision for Thurrock: 
 
“Thurrock: A place of opportunity, enterprise and excellence, where individuals, 
communities and businesses flourish”. 
 
 
Achieving Our Vision: 
 
To achieve our vision, we have identified five strategic priorities: 
 
 
1. Create a great place for learning and opportunity 
 
 Ensure that every place of learning is rated “Good” or better  
 Raise levels of aspirations and attainment so that local residents can take advantage of job 

opportunities in the local area  
 Support families to give children the best possible start in life  
 
 
2. Encourage and promote job creation and economic prosperity  
 
 Provide the infrastructure to promote and sustain growth and prosperity  
 Support local businesses and develop the skilled workforce they will require  
 Work with communities to regenerate Thurrock’s physical environment  
 
 
3. Build pride, responsibility and respect to create safer communities 
 
 Create safer welcoming communities who value diversity and respect cultural heritage  
 Involve communities in shaping where they live and their quality of life  
 Reduce crime, anti-social behaviour and safeguard the vulnerable  
 
 
4. Improve health and well-being 
 
 Ensure people stay healthy longer, adding years to life and life to years  
 Reduce inequalities in health and well-being  
 Empower communities to take responsibility for their own health and wellbeing  
 
 
5. Protect and promote our clean and green environment  
 
 Enhance access to Thurrock’s river frontage, cultural assets and leisure opportunities  
 Promote Thurrock’s natural environment and biodiversity 
 Ensure Thurrock’s streets and parks and open spaces are clean and well maintained  
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Meeting: HEALTH AND WELL-BEING BOARD 
 

Date: 9 May 2013  
Time: 2:00pm  
Venue: COMMITTEE  ROOM 2 & 3  

 

A G E N D A 
 
1. Apologies for absence 
 
2. To approve as a correct record the minutes of the Health and 

Well-being Board Meeting held on 14th March 2013 (Pages 3-14). 
 
3. To receive additional items that the Chair is of the opinion should 

be considered as a matter of urgency, in accordance with Section 
100B (4) (b) of the Local Government Act 1972 

 
4. Declaration of interests 
 
5. Health and Well-being Board Meeting Arrangements – Post April 

2013 
 
The report submitted by Ceri Armstrong is attached at page 15-20. 
 

6. Health and Well-being Board Performance Framework 
 
The report submitted by Ceri Armstrong is attached at page 21-24. 
 

7. Improving the quality of secondary care: Basildon Hospital 
Update 
 
A verbal update will be provided at the meeting. 
 

8. NHS England Draft Essex Wide Primary Care Strategy 
 

The report submitted by Carolyn Larsen is attached at page 25-28. 
 
9. A National Response to Winterbourne View Hospital – Thurrock 

Implementation Update 
 

The report submitted by Catherine Wilson is attached at page 29-46. 
 
10. Thurrock Autism Strategy 
 

The report submitted by Jo Hall is attached at page 47-130. 
 
 
 



 
11. Health and Well-being Board Stakeholder Event – post event 

report  
 

The report submitted by Ceri Armstrong is attached at page 131-150. 
 

12. Forward Plan 2013-2014 
 
The report is attached at page 151-158. 
 
 

ADMINISTRATIVE ARRANGEMENTS 
 
(i) Scheduled Meeting Dates for Municipal Year 
 
2013:  11 July, 12 September, 14 November 
2014:  9 January, 13 March 
 
(ii) Quorum 
 
A quarter of members. 
 
(iii) Queries regarding this Agenda 
 
Ceri Armstrong, Adults, Health and Commissioning - telephone 01375 652945 
or email carmstrong@thurrock.gov.uk 
 
(iv) Changes to Membership, substitutions or apologies 
 
Ceri Armstrong, Adults, Health and Commissioning - telephone 01375 652945 
or email carmstrong@thurrock.gov.uk 
 
 
 
Published on 30 April 2013  


